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ACHIEVEMENT MOTIVES

(fo) Less focused

(co) Less competitive
LEADERSHIP MOTIVES

(le) Not leading of others

(is) Reserved, unassuming
INTERACTION MOTIVES

(so) Solitary, withdrawing

(em) Distant, remote

(re) Autonomous, self-sufficient
THINKING (or+pctth) Operative
(or) Pursues facts

(pc) Concrete perception

(th) Analytical, logical thinking

(dc) Cautious, controlled decisions
ATTITUDES

(am) Prefers clarity, stability

(op) Less optimism

(sr) Much self-reflection
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English

Independent action

Very focused, quality-oriented
Very competitive, results-oriented
Leadership-influencing

Strongly leading of others
Presentational, inspiring of others
Cooperation

Seeks contacts, communicates
Supports, advises others

Relies on, listens to others
Creative planning & problem solving
Pursues ideas

Abstract perception

Intuitive, instinctive thinking
Quick, risk-taking decisions
Viewing

Prefers novelty, change

Much optimism

Less self-reflection
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"THINKER"

(co) Less competitive

(pc) Abstract perception

(dc) Cautious, controlled decisions
1-WAY COMMUNICATION

(em) Distant, remote

(re) Autonomous, self-sufficient
OVERSENSITIVE to PROBLEMS
(dc) Cautious, controlled decisions
(op) Less optimism

(sr) Much self-reflection

No A-TYPICALITY

(co) Less competitive

(dc) Cautious, controlled decisions
No BURNOUT PROSPECTS

(fo) Less focused

(op) Much optimism
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English

"DOER" (co-pctdc)

Very competitive, results-oriented
Concrete perception

Quick, risk-taking decisions
2-WAY COMMUNICATION
Supports, advises others

Relies on, listens to others
INSENSITIVE to PROBLEMS
Quick, risk-taking decisions
Much optimism

Less self-reflection
A-TYPICALITY

Very competitive, results-oriented
Quick, risk-taking decisions
BURNOUT PROSPECTS (fo-2xop)
Very focused, quality-oriented

Less optimism
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